
Colonial Life is proud to be the preferred voluntary benefit 
solutions provider of the International Public Management 
Association for Human Resources (IPMA-HR). 
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A partnership that works for you

As the world’s leading public sector human resource management  
organization, IPMA-HR works to help relieve the administrative challenges 
of managing an employee benefits program with competitively hiring 
and retaining quality employees. 

We understand that offering voluntary benefits shouldn’t add to your 
workload. This is why our voluntary benefits product strategies, benefits 
counseling and enrollment services help address a number of pressing 
HR concerns, while creating time and financial savings. 

We can make your job easier with: 

  � Thorough benefits communication  
Our customized communications help your employees understand their 
benefit options and make informed decisions. From group meetings  
and customized websites, to 1-to-1 consultations, we help increase both 
participation and employee satisfaction. 

  � End-to-end enrollment solutions  
Integrating with a wide range of software, our core and voluntary benefits 
enrollment systems complement services such as perpetual enrollment, 
carrier feeds and more. We’ll even review your employees’ eligibility and 
verify dependents. 

  � Online administrative services  
Accurately importing employee deductions, and managing billing and  
account information, our intuitive tools streamline account administration.   
We also offer cost-free access to daily news, tips and research on the  
HRAnswersNow® website. 

ColonialLife.com

We know benefits
We understand the 

public sector. Talk with us 
today about our IPMA-HR 

partnership and how 
we can put our proven benefit 

solutions to work for you.


