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INTERNATIONAL PUBLIC MANAGEMENT
ASSOCIATION for HUMAN RESOURCES The benefits of good hard work:

To help our member organizations with the challenges of providing a competitive employee benefits package
while remaining fiscally responsible, the International Public Management Association for Human Resources
(IPMA-HR) has chosen Colonial Life as its preferred voluntary benefits and solutions provider.

For more than 75 years, Colonial Life has helped America’s workers preserve and protect the vitally important
things they’ve worked so hard to build. Through their proven strategies and unmatched service, we believe
you can help your employees prepare for life’s challenges and still maintain your budget.

By working with Colonial Life, you have access to:
M Voluntary benefits to supplement your core benefit offerings
M Benefits communication and education services
M End-to-end enrollment assistance
M Asuite of proven cost-saving solutions
B Wellness and health screening benefits

This partnership is just one of the ways IPMA-HR continues to represent the interests of human resource
professionals at all levels.

We encourage you to learn more about how Colonial Life can help with your benefit needs.

Sincerely,
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Neil Reichenberg,
Executive Director, IPMA-HR
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